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JOB DESCRIPTION
JOB TITLE:      
Advanced Practitioner (Independent Prescriber)
LOCATION: 
North & West Primary Care Network, Taurus Healthcare Ltd, Suite 1, Berrows Business Centre, Hereford 
ACCOUNTABLE TO: 
Primary Care Network member practices, Taurus Healthcare Ltd.
Taurus Healthcare Ltd – Employment and line management
STATUS:



Full Time / Permanent Contract   

SALARY: 



 T7 banding 
JOB PURPOSE: 


To work as an autonomous practitioner working independently in General Practice to provide care for the presenting adult or child from initial history taking, clinical assessment, diagnosis, treatment and evaluation of care. They will demonstrate safe, competent clinical decision-making and expert care, including assessment and diagnostic skills, for all patients within the general practice. The post holder will apply critical thinking and demonstrate safe clinical decision-making. They will communicate and work collaboratively with the general practice team to meet the needs of patients, supporting the delivery of policy and procedures, and providing clinical leadership as required.

The post holder must possess competencies and capabilities across all four pillars of advanced practice.

Main Responsibilities

CLINICAL PRACTICE
· Practise in compliance with their respective code of professional conduct and within their scope of practice, being responsible and accountable for their decisions, actions and omissions at this level of practice.

· Demonstrate a critical understanding of their broadened level of responsibility and autonomy and the limits of own competence and professional scope of practice, including when working with complexity, risk, uncertainty and incomplete information. 

· Undertake safe clinical decision-making and expert care, including assessment and diagnostic skills and safety netting for adults and children using face to face (clinic and home visits), telephony and on line consultation platforms.

· Ability to prioritise and triage the needs of patients, accordingly, instigating appropriate investigations or referrals to colleagues and other care providers

· Act on professional judgement about when to seek help, demonstrating critical reflection on own practice, self-awareness, emotional intelligence, and openness to change.

· Work in partnership with individuals, families and carers, using a range of assessment methods as appropriate (e.g. history-taking; holistic assessment; identifying risk factors; mental health assessments; requesting, undertaking and/or interpreting diagnostic tests; and conducting health needs assessments).  
· Demonstrate effective communication skills, supporting people in making decisions, planning care or seeking to make positive changes, using Health Education England’s framework to promote person-centred approaches in health and care. 

· Use expertise and decision-making skills to inform clinical reasoning approaches when dealing with differentiated and undifferentiated individual presentations and complex situations, synthesising information from multiple sources to make appropriate, evidence-based judgements and/or diagnoses.

· Initiate, evaluate and modify a range of interventions which may include the initiation and interpretation of a range of diagnostic tests and routine clinical procedures, prescribing medicines, therapies, life style advice and self-care, empowering patients to make informed choices about their treatment. 

· Exercise professional judgement to manage risk appropriately, especially where there may be complex and unpredictable events and supporting teams to do likewise to ensure safety of individuals, families and carers.

· Work collaboratively with an appropriate range of multi-agency and inter-professional resources, developing, maintaining and evaluating links to manage risk and issues across organisations and settings. 

· Act as a clinical role model/advocate for developing and delivering care that is responsive to changing requirements, informed by an understanding of local population health needs, agencies and networks.

· Evidence the underpinning subject-specific competencies i.e. knowledge, skills and behaviours, and demonstrate application of the capabilities to these, in an approach that is appropriate to the individual role, setting and scope of practice.

· Prevent inappropriate hospital admissions or attendances by providing/co-coordinating the provision of specialist care by other agencies for the patient in the most appropriate and agreed environment, ensuring patients receive the right care in the right place at the right time.

· Work independently and without direct supervision in the home environment as required.

· Review, prescribe and administer medication in line with national guidance and local formularies utilising EMIS local guidance and cost saving software prompts

· Recognise professional responsibility in promoting the welfare and safeguarding of children, young people and adults and statutory reporting of safeguarding concerns. 

· Ensure patients are protected from abuse, or the risk of abuse and that their human rights are respected

· Recognise and always work within own clinical competence and scope of practice

· Report and manage clinical incidents utilising reporting systems available, and proactively contribute to learning and improvement.
LEADERSHIP AND MANAGEMENT 

· Pro-actively initiate and develop effective relationships, fostering clarity of roles within teams, to encourage productive working. 

· Role model the values of the organisation/place of work, demonstrating a person-centred approach to service delivery and development. 

· Evaluate own practice, and participate in multi-disciplinary service and team evaluation, demonstrating the impact of advanced clinical practice on service function and effectiveness, and quality (i.e. outcomes of care, experience and safety).

· Actively engage in peer review to inform own and other’s practice, formulating and implementing strategies to act on learning and make improvements.

· Support new practice and service redesign solutions in response to feedback, evaluation and need, working across boundaries and broadening sphere of influence.

· Actively seek feedback and involvement from individuals, families, carers, communities and colleagues in the co-production of service improvements.

· Critically apply advanced clinical expertise in appropriate faciliatory ways to provide consultancy across professional and service boundaries, influencing clinical practice to enhance quality, reduce unwarranted variation and promote the sharing and adoption of best practice. 

· Demonstrate team leadership, resilience and determination, managing situations that are unfamiliar, complex or unpredictable and seeking to build confidence in others.

· Continually develop practice in response to changing population health need, engaging in horizon scanning for future developments (e.g. new treatments, clinical pathways or changing social challenges). 

· Demonstrate receptiveness to challenge and preparedness to constructively challenge others, escalating concerns that affect individuals’, families’, carers’, communities’ and colleagues’ safety and well-being when necessary.

· Contribute to teaching and training of colleagues including mentorship and assessment of other clinical/non-clinical staff

EDUCATION

· Critically assess and address own learning needs, negotiating a personal development plan that reflects the breadth of ongoing professional development across the four pillars of advanced clinical practice.
· Engage in self-directed learning, critically reflecting to maximise clinical skills and knowledge, as well as own potential to lead and develop both care and services. 

· Engage with, appraise and respond to individuals’ motivation, development stage and capacity, working collaboratively to support health literacy and empower individuals to participate in decisions about their care and to maximise their health and well-being. 

· Advocate for and contribute to a culture of organisational learning to inspire future and existing staff.

· Facilitate collaboration of the wider team and support peer review processes to identify individual and team learning.

· Identify further developmental needs for the individual and the wider team and support them to address these.

· Support the wider team to build capacity and capability through work-based and inter-professional learning, and the application of learning to practice

· Act as a role model, educator, supervisor, coach and mentor, seeking to instill and develop the confidence of others

RESEARCH
· Critically engage in research activity, adhering to good research practice guidance, so that evidence-based strategies are developed and applied to enhance quality, safety, productivity and value for money.

· Evaluate and audit own and others’ clinical practice, selecting and applying valid, reliable methods, then acting on the findings.

· Critically appraise and synthesise the outcome of relevant research, evaluation and audit, using the results to underpin own practice and to inform that of others.

· Take a critical approach to identify gaps in the evidence base and its application to practice, alerting appropriate individuals and organisations to these and how they might be addressed in a safe and pragmatic way.

· Actively identify potential need for further research to strengthen evidence for best practice. This may involve acting as an educator, leader, innovator and contributor to research activity and/or seeking out and applying for research funding. Develop and implement robust governance systems and systematic documentation processes, keeping the need for modifications under critical review.

· Disseminate best practice research findings and quality improvement projects through appropriate media and fora (e.g. presentations and peer review research publications).

· Facilitate collaborative links between clinical practice and research through proactive engagement, networking with academic, clinical and other active researchers

COMMUNICATIONS AND WORKING RELATIONSHIPS

· Communicate to a high level, both spoken and written

· Effective communication with team members and other agencies, patients and their relatives / carers.

· Use of the clinical IT system for recording and monitoring of patient information

· Ensure safekeeping of IT hardware

· Participate in team and clinical meetings

· Use of the NHS email system 

PERSONAL DEVELOPMENT

· Take responsibility for own developmental training and performance, including participating in clinical supervision 
· Be aware of the professional boundaries they are working to and highlight any areas of required development and ensure continual professional development maintained
· Take responsibility for maintaining a record of own personal development
· To recognise and understand the role and responsibilities of individuals working in the clinical team
· To attend mandatory training and fire lectures regularly and assist with fire policy/evacuation procedure when necessary.

· To keep up to date with and attend training on revisions to information systems or changes in protocols for the inputting of data in the light of Local and national initiatives.  To adhere to agreed protocols at all times. 

· To participate in Individual Performance Review and Personal Development plans on an annual basis and to undertake training and development as identified within these discussions and as indicated by the requirements of the post.

CLINICAL GOVERNANCE AND QUALITY ASSURANCE
· Ensure own actions are consistent with agreed standards of care, following practice/national guidelines 

· Assess own performance and take accountability for own actions, either directly or under supervision

· Alert team members to issues regarding the quality or risk in the patients care

· Have a working knowledge of workplace policies and procedures

· Be able to manage own time, workload and resources effectively

· Be aware of, and actively take part in Quality Outcome Framework activities 

· Work effectively with individuals in other agencies
· Attend and participate in practice team and clinical meetings 
· To realise the importance of confidentiality when dealing with patients and staff, particularly when giving or receiving information over the telephone in accordance with the Data Protection Act. 

· Maintain the high standards of the service by contributing towards individual, team and service objectives and acting at all times in the best interest of patients.

· To accurately collect, collate and input data to Information Systems as required by procedures to ensure that patient database records are up to date and accurate. 
INFORMATION GOVERNANCE 

· Taurus Healthcare requires its staff to comply with Information Governance related standards and policies at all times when dealing with confidential information, which includes any information relating to the business of the company and its service users and employees.

· All Taurus Healthcare staff are bound by a duty of confidentiality and must conduct their duties in line with the NHS Confidentiality Code of Practice, Data Protection Act and Freedom of information Act. 

· Post-holders must maintain high standards of quality in corporate and clinical record keeping ensuring information is always recorded accurately and kept up to date.  The post-holder must only access information, whether paper, electronic or in other media, which is authorised to them as part of their duties.

· All Information obtained or held during the post-holder’s period of employment that relates to the business of the company and its service users and employees will remain the property of the Taurus Healthcare.  Information may be subject to disclosure under legislation at the Company’s discretion and in line with national rules on exemption.

· Any breach of confidentiality or computer misuse could lead to disciplinary action, and in serious cases could result in dismissal.  Breaches after the post-holder’s employment has ended could result in the Company taking legal action against them.

HEALTH AND SAFETY

· To have responsibility for health, safety and welfare of self and others at work.  This includes being conversant with Trust Health & Safety policies and procedures and ensuring incidents, accidents and near misses are reported; taking part in the risk management process and carrying out tasks/using equipment only when competent to do so.

· Be responsible for ensuring the general environment is clear of all hazards.

· All staff have a responsibility to appraise themselves of how the prevention of the spread of infection relates to their role.  They have a responsibility to ensure they are aware of Company policies and procedures in relation to infection prevention and control, and ensure that they comply with them in fulfilling their role.  

· Understand and apply the principles of the cold chain
· Know the health and safety policies and procedures within the workplace, including fire procedures
· Be familiar with Taurus policies and procedures 

· Be aware of the child safeguarding procedures, local guidance and referral criteria
· Have professional indemnity 
EQUALITY AND DIVERSITY 

· Respect the privacy, dignity, needs and beliefs of patients, carers and colleagues.
· Act in a way that recognises the importance of people’s rights, interpreting them in a way that is consistent with Taurus procedures / policies and current legislations.
· Act as a chaperone as needed.
· Behaving in a manner which is welcoming to and of the individual, is non-judgmental and respects their circumstances, feelings priorities and rights.

OTHER INFORMATION
General

The duties of this post are a guide to the range of responsibilities that may be required.  These may change from time to time to meet the needs of the service and/or the development needs of the post holder.  

The post holder will be required to undertake any other duties according to the needs of the service.  This job description is not intended to be an exhaustive list of activities, but rather an outline of the main areas of responsibility.  Any reasonable changes will be discussed and agreed with the post holder before any variations to the job description are made.

Travel to other sites

The post holder may be required to travel.

Medical Examinations

All appointments are conditional upon prior health clearance by the practice.

Failure to provide continuing satisfactory evidence will be regarded as a breach of contract.

Professional Registration

Applicants will be expected to maintain full registration with their nominated professional body for the duration of their employment, without exception.  Proof of registration must be produced on appointment and proof of renewal must also be produced.

Disclosure and Barring

Applicants for posts in the NHS are exempt from the Rehabilitation of Offenders Act 1974. All applicants who are offered employment will be subject to a criminal record check before the appointment is confirmed.

Code of Conduct

All staff are required to work in accordance with the code of conduct for their professional group.

PERSON SPECIFICATION

	Job Title:  Advanced Nurse or Clinical Practitioner / Independent Prescriber

	

	CRITERION
	ESSENTIAL

(Should possess to do the job)
	DESIRABLE

(Could also possess)
	Tested @ INTERVIEW
	Tested on APPLICATION FORM
	WEIGHTING FOR EACH CRITERIA

High      = 3

Medium = 2

Low       = 1

	EDUCATIONAL AND PROFESSIONAL QUALIFICATIONS

	Current Professional registration with minimum 4 years’ experience in primary care
	x
	
	
	
	

	A demonstrable commitment to continuing professional

development
	x
	
	
	
	

	MSc in Advanced Clinical Practice  or equivalent qualification (demonstrated by professional credentialing or professional equivalent)
	x
	
	
	
	

	Independent prescribing qualification
	x
	
	
	
	

	NMC or HCPC registered Independent Prescriber
	x
	
	
	
	

	Level 3 Safeguarding adult and children
	x
	
	
	
	

	In date CPR training (within 18 months)
	x
	
	
	
	

	Teaching/Mentoring/Coaching qualification
	
	x
	
	
	

	SKILLS

	Experience of working in Primary Care in autonomous ACP/ANP role
	x
	
	
	
	

	Advanced clinical assessment skills
	x
	
	
	
	

	Experience of working in a multi-professional environment
	x
	
	
	
	

	Experience as an Independent Prescriber
	x
	
	
	
	

	Experience of working with both children and adults 
	x
	
	
	
	

	Experience of working under pressure
	
	x
	
	
	

	Awareness of own accountability and other aspects of NMC / HCPC  code of conduct
	x
	
	
	
	

	Experience of EMIS clinical system and using templates
	
	x
	
	
	

	Understanding of Quality Outcomes Framework
	
	x
	
	
	

	An understanding, acceptance and adherence to the need for strict confidentiality
	x
	
	
	
	

	KNOWLEDGE/EXPERIENCE

	Works autonomously and collaboratively, recognising when referrals are required
	x
	
	
	
	

	Excellent communication skills both written and verbal
	x
	
	
	
	

	IT skills – computer and keyboard literate
	x
	
	
	
	

	Good time management and the ability to work under pressure prioritising workload
	x
	
	
	
	

	Relay clinical information and maintain accurate, comprehensive consultation records in line with NMC requirements
	x
	
	
	
	

	Managerial experience
	
	x
	
	
	

	PERSONAL QUALITIES OR ATTRIBUTES

	Organised, friendly, approachable, polite and empathetic
	x
	
	
	
	

	Excellent communication skills
	x
	
	
	
	

	Adaptable and comfortable dealing with changing priorities and a team player
	x
	
	
	
	

	Sound clinical reasoning and decision making 
	x
	
	
	
	

	Driver with clean licence 
	x
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